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Setting and Present Situation

• Legislation on equal pay from 1976

• Strong labour unions in Iceland and regulated labour 
market – should reduce inequality by gender and class

• Iceland generally ranks very high on World Economic 
Forum´s Gender Equality Index

• Still pay equalization is generally perveived as going too 
slowely

• Hence Pay Equalization Certification was well received

• Significant progress – but big tasks still remain

• Increasing policy talk now about need for revaluation of 
women’s jobs and to address class differences

• So let’s look at the progress and the remaining 
challenges



Recent progress towards less GPG
Three perspectives
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Earnings’ gaps by income groups
2010 and 2020
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Bigger tasks remaining in higher earnings groups



Genders by Occupational Classes
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Class Differences of Gender Gaps
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Conclusions

• Near equality of genders in some lower pay manual jobs –
but not in unskilled service (care) and sales jobs

• Big tasks also remain in higher income groups, esp. in 
professional and semi-professional jobs where women are a 
large part of employees. Managers are largely males.

• Many of these female professional jobs were downgraded 
when women moved up to them from clerical jobs

• Pay Equality Certification program is useful – but limited

• Class differences still remain, with women concentated in 
lower paid professional grades – in addition to their big 
concentration in low paid low skilled services

• These class-based gender differences will be more difficult 
to eradicate - require changed values (re-evaluations of 
women’s work), changed educational choices and changed 
opportunity structures



Thank you!


